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RIZVI MANAGEMENT INSTITUTES (RMI)

Thefundamentgbostulateof RizviEducationSocietys to fosteryoungvanguard$or to
Managment Institutes is one bumanifestation ofhe procesRizvi Managment InstituteS®
1994withtheintentof bridginghegapbetweencomporatesandacademicsVith youngaess
upwith cannon®f confidencgt'snot suiprisingthatthisinstitutehasbeerrani@
newageB-sdoolsbyvariousuiveysandpublications

The systenof trainingandeducatiorpracticedy the Instituteensureshatit developsmana®
leaderm allrespects

Thelnstituteaimsatchallengingtudentso discaertheirown powerto influencegheworld, ta
the“RizviMission™ to de\elopanintellectuaknowledgbaseadomnunity

In its pursuit ofadding an extra educational quality to the oydiharnstitute delers the extraord
industy. Converting challengsinto businessppottunitiesneedsa highdegeeof integationo
competenciek alsacallfor animaginatieandinnovatveapproah inleadershid helnstitutenoto

a patticipatve studyculture but alsoenablesstudentsto unleashtheir untappedpotentialof crd
motivation whilegearinghemin solvingousinesproblems

MUMBAI CRICKET ASSOCIATION (M CA)

TheMumbaiCridket RecreatiorCentreat BKC in Mumbai,ajoint venturewith MumbaiCridket Ass( ¥
resulof passionateffort of ShirlkeGroupto establisktheircredentialm hospitalitghroughachainof hS
thiscountiyhasseen.

ShirleInfrastiucturesaspecigburposevehicle(SPViaundedto diversifythegroup’sinterest QOS|

G. ShirleConstuctionTednology PrivateLimited(BGSCTPL)formerlyknowvnasB. G. Shir

establishenh 1944by its FounderChaiman,Mr. B. G. Shirke BGSCTPLsamulti-discipling
andelectricaéngineeringonsotiumhavingseenintemationatedinologytie-upsandovgy 12 forcelti
avibrant,dynami@andintegal part of moden India,significantlgontributingo indusjle andsog
progessBGSCTPlalsoplaysanactiverolein protectingandpresevingthecountry'seg S orestg
watervays Companyswellestablisheid theconstuctionsector

Overpast60years Shirle Grouphasdeelopedexpetisein constuctionofighy
spoitscomplersandMarineStructureaswell.

MCA — BKC ,featureghe most aesthetiaesignand arditecturetlg
professionadpots spotsequipmenandtrainerghebestpeopleang
:Itisamazingvhatcanhappemnwhenyoudecideo pullallstopsandg

TheMumbaiCridket AssociatioriRecreatiorCentrewill remind
warmm sericematdiedwithalltheluxurief contemporayrliving

The recreatiorcentrepridesitself for it's youngandsuccesg
happen.




HR 2.0 - NATIONAL HR CONCLAVE

Bhessasbeenpeoplecentricin the lastdecadeThe importanceof
Deoplentemsof qualityandgquantitycoupledvithissuesf retentiorand

ensuring that they are produgtis the balleng facing HR professionalendwide
flso an increasimgr@ness and connaabout wrk life balance andrerall

ngof emplyees

vords a dynamic ev dhianging businessw@tonment is constanthpuming
Pwchallengsfor PeopldManagment.

eobjectve of theHR Conclaeisto createaforumwheredifferentrepresentates

Of thaf/HR functioncometogetherandsharetheirideason topicsof releanceand

ngsfacingPeopleManagment.The conclae will benefitall paticipantsby

ingcriticalinsightsfrom seniorHR professionale/ho possesa proven tradk

dn ensuringoundHR practicedt isalsoanattempto recognisendividualsand

isatjonswho have shavn excellencein the field of Human Resourceshy
ergonthemtheRMI Roll of Honour.

ing issuesshallbeaddressedn theHR Conclave:
oilleGenNextHR Professionals
pf HRin GenNext
for Retentiorof GenNext

allmoconferthefollowing Rolls of Honour:
0 oarExcellencen HR Practices
InyoungHR Professional
EmployeeCare
: etimeA entnHR
. RMIAWardror Semgeargllencen SociaResponsibility




SCHEDULE

Friday, 23rd April 2010
MCA, Bandra Kurla Complex

0.00 a.m. Registration + \@lcome Kit + Rfreshments

A.m. - 10:45 a.m. Welcome Spekc
Prof. Cyus M. Gonda

a.m. - 11:00 a.m. Introduction of Dignitaries & Lighting afhe Lamp

00 a.m. - 11:15 a.m. Inaugural Addressal
Dr. CG. D’lima, Director General, RMI

“Nurturing the GenNext HR Professionals”
Ms Sangeta Singh, Exutve Director - HR, KPMG

Lund Break

“Shifting Ple of HR in GenNext”
Mr. Chander mapay Group VP - HR, Hiranandani

Tea Break

“HR Challengs for Rtention ofGenNext”
Mr. Sanja bg, ChiefPeople OfficerFuture Group

Addressal - Rizviwards
Dr. Kalim Khan, DirectoiRMI

Addressal - ChigBuest

ards Ceremony

06:30 pmn. o te of Thanks and Highek




THE RMI| ROLL OF HONOUR

/ Awardds s par Excellence in HR Practices

jnovat ompetencieand capabilitie$or superiorandwinningperfomancegoday and

i gre m fertility for innovationof businessleasndstrategiefor future

-

Mempto honourthesincereandintendedefforts of anOrganisatiorwhich hasdemonstrated
trak reCordof Excellentinnovatve HR practicesn the industy. The avard symboliseshe recognitionof
innovalig Bllencen all functionsof HR includingselectionyecuitment and retentionof talented

empy playingfieldfor organisationatrategielsecomesicreasingiynportantin competitveindustries
hj Eanbethekeydifferentiatorgo businessuccess

0 will be presenteg¢t RMI to a company in recognitionitsf innwative strategies for human resource

eptanddeelopmentandthe unparalleleéfforts in implementindpestpracticesn managinggs talent
2businessuccess

dforthe Outstanding YoungHR Professional
Dpisto grow andanyorganisatiohatintendgo ensureonsistensuccesshallstriveto nurturetheleaders

rdfor the YoungHR Professionasto presenbeforetheindusty thebuddingalentandthefuture
OITOW.

pto recognisgoungtalentintheHR functionof theorganisationT herecipientvouldbeanindividual

atedon hisownpioneerinddR practiceandhasbeerresponsibléor ensuringxemplay HR practices
ganigation.

est Practices in Emploge Cae

eonlypropositiorthatmalesbusinessensandhighlewelsof EmployeeCardsareflectionof
areynderstootheimportanceof intemalcustomers

SRR nisationghathave adopteda proactve approah to promotingtheiremplgeeshealth
vell be 4 ghemto attaina betterbalancéetweencareeandpersonalife. The RMI Awardfor

o, WEEe & putstandingdievement®f theorganisationvhidh contiruego strivefor excellencen
10 4 B¢ te\elof IntemalCustomeBatisfaction.

(Jnatte Dreg ebenevlenceof anorganisationvhich hasgoneway beyondthestatutoy
requiremerggdhass Dtig areandsensef responsibilittowarddtsemplgees

ime eve IR

v ORlS hopt uture by introspectingon pastperformance and not just past
perfd QP adecad nsistentlgxcellenperformancen thevitalfield of nurturingand
deeloping g anorga ts HumanResourced herecipienpf thisavardis anindividual
whoweatRMI andalsoindianFigRrofess seliee isapersorwith Gods Gift for bringingoutthebestin the
peoplewhom he works with _He he etalentof beingan uncravnedleaderasfar as his ability to

exponentiallymproyg A \ ethe peoplefeeltheystill haze mudh moreto contributeto their
organisatioissu




PROFORMA FOR RMI AWARDS

nnovation parExcellencein HR Practices
gorganisationsare requestedo provide a detailedaccountof various
Jalve HR practices theorganizatiorundetakenin thelastbusinesgearThese
- Buld be in any brant of HR, namely Recuitment and Selection,
Pnce Management, Employee Engagement, Employee Training and
bDpmentCompensatioandBenefitsandothers The accounimust specifythe
actof theinnovationin termsof tangibleor intangibléenefitshathaveaccuedto

caggrnisation.The following headerscould be used as a templatefor the
entatioto besubmitted.

Objectve
nnovatvePractices
heProcess
Sustainability
ImpactandResults

| danrdforthe Outstanding YoungHR Professional

gorganisationarerequestetb nominateayoungHR professionalihois

year®f agewhomtheyfeelisworthy of beinghonouredsthetorch bearer

Y R practicesA detailegrofileof thenomineasto besubmittedvhic
: onyf hiscontributionadievementandimpacintheorganisation.

ard cstiacticesin EmployeeCare

Particyatingg hti( prequestetb provideadetailedaccounpf variousHR
practicofyn t an to ensurehighestlewel of Employee Care The
e, ()5 dgr Rilechccounbf all practicesnitiated pioneereénd

“ t| by t izatiorbeyond the statutoy requirements shov
G ensef sibilittowardstsemplgees




GUIDELINES FOR PARTICIPATION

Bsa part of theRMI HR Roll of Honor for theHR 2.0Conclae must
of
Pin Word 2007or lower of anA4 sizepapeyfont sizel2,font typeTimesNew
anlineSpacing.5Marginl.5”onallsidesindbeseninaPDFformat.

Steaviththesignaturef theheadf depatmentwiththeseabf theorganisation.

’mailedo kalim@mi.rizvi.edu.ifemaild of theDirectorof thelnstitute)onor before
aturdg 10thApril,2010Themailshouldbefromtheofficialid of theorganisation.

esubjectagfor theemailsentfor paticipatingn RMI Awardsshouldreadas— “RMI
oll of Honour—(Nameof Organisation).

In theentry submittedit isessentidhatthenameof theorganisatioror individualbeing
inatedhouldhotappeaanywheren thedocumentatioapat fromthecoverpage

triesshallbe treatedaspropety of RizviManagmentinstitutesandit shallensure
entialitgandnon-rgroducibilityof alltheentries

ntriesshalbejudgedby ahighlyqualifiecheutrapanebf HR practitionersonsultants
caglmicia®nstitutedy RizviManagmentnstitutes

le halbemasledbeforeheyaresentfor evaluatiorio thispanelTheewaluatingpanel
thug btknow thenameof theorganisatiomndortheindividuabeinge\aluated.

The o ejuryisfinalandbinding

ANACT AIE

\ Fin pa jonARMI Awardsand Documentation
Prof. NeMgequel 820181892
Prof. Sudhegdra ad prdinato-HR 2.0)-9820215724

S % H P 0— R Conclave
s. r—Plal PR)-982134425

Forsponsosship
Mr.VaunMirchaga e 0r) 98206899




ORGANISATIONAL DETAILS

' |4

Name of the Organisation

Contact Details

Contact Person for Participation in HR 2.0

HR
Ee provide hierarchical structure of the HR department in the organization.

! vide details as below of the respective heads of various functions in HR.

Sr. No. Name Designation Function Email Contact No.

\

. 1

Award Consent for Participation

RMI Award for Innovation par Excellence in HR Practices [] Yes [ ] No

RMI Award for the Outstanding Young HR Professional [ ] Yes [ ]No
[ ] No

RMI Award for Best Practices in Employee Care
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