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The fundamental postulate of  Rizvi Education Society is to foster young vanguards for tomorrow's world. Rizvi 
Management Institutes is one such manifestation of the process. Rizvi Management Institutes was established in 
1994 with the intent of  bridging the gap between corporates and academics. With young aspirants battling their way 
up with cannons of  confidence, it's not surprising that this Institute has been ranked as one of  the most promising 
new age B-schools by various surveys and publications.

The system of  training and education practiced by the Institute ensures that it develops managers who are true 
leaders in all respects.

The Institute aims at challenging students to discover their own power to influence the world, taking advantage of  
the “Rizvi Mission” - to develop an intellectual, knowledge based community.

In its pursuit of adding an extra educational quality to the ordinary, the Institute delivers the extraordinary to the 
industry. Converting challenges into business opportunities needs a high degree of  integration of  resources and 
competencies. It also calls for an imaginative and innovative approach in leadership. The Institute not only facilitates 
a participative study culture, but also enables students to unleash their untapped potential of  creativity and 
motivation, while gearing them in solving business problems.

The Mumbai Cricket Recreation Centre at BKC in Mumbai ,a joint venture with Mumbai Cricket Association , is a 
result of  passionate effort of  Shirke Group to establish their credentials in hospitality through a chain of  finest clubs 
this country has seen.

Shirke Infrastructure is a special purpose vehicle(SPV), launched to diversify the group's interests into hospitality .B. 
G. Shirke Construction Technology Private Limited (BGSCTPL), formerly known as B. G. Shirke & Company, was 
established in 1944 by its Founder Chairman, Mr. B. G. Shirke. BGSCTPL is a multi-disciplinary civil, mechanical 
and electrical engineering consortium having seven international technology tie-ups and over 12,000 workforce. It is 
a vibrant, dynamic and integral part of  modern India, significantly contributing to industrial, economic and social 
progress. BGSCTPL also plays an active role in protecting and preserving the country's eco-systems – its forests and 
waterways. Company is well established in the construction sector.

Over past 60 years , Shirke Group has developed expertise in construction of  Highways, Bridges ,IT parks, hotels, 
sports complexes and Marine Structures as well.

MCA – BKC ,features the most aesthetic design and architecture,the finest materials and furniture,the most 
professional sports sports equipment and trainers,the best people and services,even the finest crockery and cutlery 
:It is amazing what can happen when you decide to pull all stops and spare no expense.

The Mumbai Cricket Association Recreation Centre will remind you of  a bygone era of  old world hospitality and 
warm service matched with all the luxuries of  contemporary living.

The recreation centre prides itself for it's young and successful top executives who are making the new India 
happen. 
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The shift of  business has been people centric in the last decade. The importance of  
having right people in terms of  quality and quantity coupled with issues of  retention and 
ensuring that they are productive, is the challenge facing HR professionals worldwide. 
There is also an increasing awareness and concern about work life balance and overall 
well being of  employees. 

In other words, a dynamic ever changing business environment is constantly churning 
out new challenges for People Management.

The objective of  the HR Conclave is to create a forum where different representatives 
of  the HR function come together and share their ideas on topics of  relevance and 
challenges facing People Management. The conclave will benefit all participants by 
providing critical insights from senior HR professionals who possess a proven track 
record in ensuring sound HR practices. It is also an attempt to recognise individuals and 
organisations who have shown excellence in the field of  Human Resources by 
conferring on them the RMI Roll of  Honour.

The following issues shall be addressed in the HR Conclave:
1. Nurturing the GenNext HR Professionals
2. Shifting Role of  HR in GenNext
3. HR Challenges for Retention of  GenNext

The HR Conclave shall also confer the following Rolls of  Honour:
1. RMI Award for Innovations par Excellence in HR Practices
2. RMI Award for the Outstanding Young HR Professional
3. RMI Award for Best Practices in Employee Care
4. RMI Award for Lifetime Achievement in HR
5. RMI Award for Services par Excellence in Social Responsibility
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10:00 a.m.

10:30 a.m. - 10:45 a.m.

10:45 a.m. - 11:00 a.m.

11:00 a.m. - 11:15 a.m.

11:15 a.m. - 12:30 p.m.

12:30 p.m. - 02:00 p.m.

02:00 p.m. - 03:15 p.m.

03:15 p.m. - 03:30 p.m.

03:30 p.m. - 04:45 p.m.

04:45 p.m. - 05:00 p.m.

05:00 p.m. - 05:30 p.m.

05:30 p.m. - 06:30 p.m.

06:30 p.m. onwards

Registration + Welcome Kit + Refreshments

Welcome Speech 
Prof. Cyrus M. Gonda

Introduction of Dignitaries & Lighting of the Lamp 

Inaugural Addressal 
Dr. C.G. D’lima, Director General, RMI

“Nur turing the GenNext HR Professionals”
Ms. Sangeeta Singh, Executive Director - HR, KPMG

Lunch Break

“Shifting Role of HR in GenNext” 
Mr. Chander Thapar, Group VP - HR, Hiranandani

Tea Break

“HR Challenges for Retention of GenNext” 
Mr. Sanjay Jog, Chief People Officer, Future Group

Addressal - Rizvi Awards
Dr. Kalim Khan, Director, RMI

Addressal - Chief Guest

Awards Ceremony

Vote of Thanks and High Tea

 Friday, 23rd April 2010
MCA, Bandra Kurla Complex

SCHEDULESCHEDULE



RMI Award for Innovations par Excellence in HR Practices
Innovative HR practices build competencies and capabilities for superior and winning performances today and 
simultaneously create long term fertility for innovation of  business ideas and strategies for future.

This award is an attempt to honour the sincere and intended efforts of  an Organisation which has demonstrated a 
track record of  Excellent Innovative HR practices in the industry. The award symbolises the recognition of  
innovation and excellence in all functions of  HR including selection, recruitment and retention of  talented 
employees. As the playing field for organisational strategies becomes increasingly important in competitive industries, 
high potentials can be the key differentiators to business success. 

This Award will be presented by RMI to a company in recognition of its innovative strategies for human resource 
management and development, and the unparalleled efforts in implementing best practices in managing its talent 
pool to achieve business success.

RMI Award for the Outstanding Young HR Professional
To develop is to grow and any organisation that intends to ensure consistent success shall strive to nurture the leaders 
for tomorrow.

The RMI Award for the Young HR Professional is to present before the industry the budding talent and the future 
leaders of  tomorrow.

It is an attempt to recognise young talent in the HR function of  the organisation. The recipient would be an individual 
who has initiated on his own pioneering HR practices and has been responsible for ensuring exemplary HR practices 
within the organisation.

RMI Award for Best Practices in Employee Care 
Customer Care is the only proposition that makes business sense and high levels of  Employee Care is a reflection of  
organisations that have understood the importance of  internal customers.

This award recognises organisations that have adopted a proactive approach to promoting their employees' health 
and well being and assisting them to attain a better balance between career and personal life. The RMI Award for 
Employee Care rewards the outstanding achievements of  the organisation which continues to strive for excellence in 
practices to ensure the highest level of  Internal Customer Satisfaction. 

This Award is an attempt to appreciate the benevolence of  an organisation which has gone way beyond the statutory 
requirement and has shown exceptional care and sense of  responsibility towards its employees.

RMI Award for Lifetime Achievement in HR
This is the Award which gives hope for the future by introspecting on past performance. and not just past 
performance over a few years or a decade, but consistently excellent performance in the vital field of  nurturing and 
developing the greatest asset of  an organisation, its Human Resources. The recipient of  this award is an individual 
who we at RMI and also Indian HR Professionals believe, is a person with God’s Gift for bringing out the best in the 
people whom he works with. He has the subtle talent of  being an uncrowned leader as far as his ability to 
exponentially improve productivity as well as make the people feel they still have much more to contribute to their 
organisation’s success.
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RMI Award for Innovation par Excellence in HR Practices
Participating organisations are requested to provide a detailed account of  various 
innovative HR practices in the organization undertaken in the last business year. These 
practices could be in any branch of  HR, namely Recruitment and Selection, 
Performance Management, Employee Engagement, Employee Training and 
Development, Compensation and Benefits and others. The account must specify the 
impact of  the innovation in terms of  tangible or intangible benefits that have accrued to 
the organisation. The following headers could be used as a template for the 
documentation to be submitted.

? Objective
? Innovative Practices
? The Process
? Sustainability
? Impact and Results

RMI Award for the Outstanding Young HR Professional
Participating organisations are requested to nominate a young HR professional who is 
less than 40 years of  age whom they feel is worthy of  being honoured as the torch bearer 
of  exemplary HR practices. A detailed profile of  the nominee is to be submitted which 
should bear testimony of  his contribution, achievements and impact in the organisation.

RMI Award for Best Practices in Employee Care
Participating organisations are requested to provide a detailed account of  various HR 
practices in the organisation to ensure highest level of  Employee Care. The 
documentation should give a detailed account of  all practices initiated, pioneered and 
consistently practiced by the organization beyond the statutory requirements to show 
exceptional care and sense of  responsibility towards its employees.
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1. The entries submitted as a part of  the RMI HR Roll of  Honor for the HR 2.0 Conclave must 
fulfill the following:
a. Be drafted in Word 2007 or lower of  an A4 size paper, font size 12, font type Times New 

Roman, Line Spacing 1.5, Margin 1.5” on all sides and be sent in a PDF format.

b. Be attested with the signature of  the head of  department with the seal of  the organisation.

c. Be mailed to kalim@rmi.rizvi.edu.in (email id of  the Director of  the Institute) on or before 
Saturday, 10th April, 2010. The mail should be from the official id of  the organisation.

d. The subject tag for the email sent for participating in RMI Awards should read as – “RMI 
Roll of  Honour – (Name of  Organisation).

e. In the entry submitted, it is essential that the name of  the organisation or individual being 
nominated should not appear anywhere in the documentation apart from the cover page.

2. All entries shall be treated as property of  Rizvi Management Institutes and it shall ensure 
confidentiality and non-reproducibility of  all the entries.

3. The entries shall be judged by a highly qualified neutral panel of  HR practitioners, consultants 
and academicians constituted by Rizvi Management Institutes. 

4. All entries shall be masked before they are sent for evaluation to this panel. The evaluating panel 
thus shall not know the name of  the organisation and or the individual being evaluated. 

5. The decision of  the jury is final and binding.

Contact Details
For queries in participation of  RMI Awards and Documentation
Prof. Neil Sequeira (HOD – HR) - 98201 81892
Prof. Sudhendra Sharma (Faculty Coordinator – HR 2.0) – 98202 15724

For registration in HR 2.0 – National HR Conclave
Ms. Amita Matkar (Officer – Placement & PR) – 98213 04425

For sponsorship
Mr. Varun Mirchandani (Event Coordinator) - 98206 86899
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